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Greetings everyone!

We are thrilled that you are joining our twentieth annual and first 
ever hybrid Racial Justice Summit!

If this is your first time,  we welcome you to our beloved 
community of racial justice learning, unlearning and 

transformative action. If you have joined us before, it is a joy to 
reconnect again and hope that your Summit experience this year is as 

powerful and life-giving as always.

As you can imagine, YWCA Madison, as a 111 year old organization dedicated to 
eliminating racism, empowering women and promoting peace, justice, freedom 
and dignity for all, has a long and ongoing journey of transformation. Today we 
are a multiracial organization dedicated to this mission and rooted in the practice 
(not perfection) of our co-created values of Humanity, Community, Growth and 
Restoration.

Each year, I challenge YWCA Madison staff to lean into a theme that will be our 
guide for the year.  This year, our theme is “Reimagine.”  In our journey we keep 
learning how vital is to keep on reimagining ourselves and each other to fiercely 
live into ways of being, relating and co-creating that seed for racial justice and 
collective liberation instead of pitfalling in perpetuating racial inequity and white 
dominant culture within our organizations, communities and societal structures.

It is from these deep reflections, freedom dreaming and ongoing practice that we 
extend our invitation to you to join us in what we know in our hearts is the journey 
of our lifetimes. If there is something that our inner wisdom knows is that there 
is no way back, and that the current situation of racial inequity, patriarchy and 
extractivism is not what anyone was born for and can only lead us into further 
dehumanization and destruction.

It is time, it is us, our co-liberation is calling us to step into new visions and we are 
so grateful that you are here to co-journey with us this year and hopefully beyond.

In humanity, community, growth and restoration,

Vanessa McDowell 
YWCA Madison, CEO
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Building on the ongoing invitation 
and practice of centering Blackness 
as a path to build collective 
power and justice for all, YWCA 
Madison’s 20th Racial Justice 
Summit theme, this year, is 
Reimagining Us: Unapologetic 
Love, Transformative Justice, and 
Radical Imagination. 

Our invitation this year is the 
continuation of co-creating a legacy 
of racial justice and collective 
liberation for future generations by 
deliberately seeding who we need to 
be as whole people in relationship 
with each other and Nature. In this 
common imperative of Reimagining 
Us, we offer the practices of 
unapologetic love, transformative 
justice, and radical imagination as 
compasses for our journey towards 
co-liberation.

In the face of the violence 
of racialized hate, bias, and 
oppression, we will invite people 
and organizations to practice 
unapologetic love as we uproot 
systems of oppression from within 
and around us while seeding and 
nurturing ways of being, practices, 
and systems that center humanity, 
community, growth, and restoration. 

As part of the movement for 
transformative justice, we will 
invite people and organizations to 
commit to restoration and amends 

for those who have been harmed. 
We will call each other to commit 
to redefining safety, trust, and 
social norms to interrupt harm. 
In an effort to nurture emergent 
and life-affirming systems, we will 
offer opportunities to engage in 
generative dialogues in hopes of co-
creating a shared vision and building 
collective capacity for justice and 
restoration. 

Furthermore, these times are calling 
us to be deliberate and proactive 
in the co-creation of the world we 
want to live in with the audacity 
of radical imagination, to dream 
of the values, beliefs, practices, 
processes, and systems that will 
make racial justice and collective 
liberation possible. And to then, 
courageously breathe life into our 
collective freedom dreaming with 
our committed transformative 
action across generations, 
communities, professional practices, 
and intersectional movements.

SUMMIT’S THEME  
INVITATION & PRACTICE
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Every time we gather as community throughout our Summit and beyond 
is sacred space. This is why we will deliberately hold space together 
honoring the following practices rooted in our YWCA Madison core values of 
Humanity, Community, Growth and Restoration: 

• Everyone as a whole person
• Authentically listen to self and to each other
• Embrace discomfort as part of our journey
• Welcome multiple forms of expression and languages
• Honor Each Other’s Stories, Wisdom and Ongoing Journeys

In addition to the practices to hold space together, we invite each other to 
honor the following Racial Justice Commitments & Practices based on the 
wisdom offered by Rhonda v. Magee in her book The Inner Work of Racial 
Justice

• Turn toward, rather than away, from race and racism to examine its 
role in all our lives.

• Develop deeper and more nuanced capacity to perceive and 
understand how race and racism operate in our own lives and those 
of others.

• Deepen our ability to be with others as they reflect with these 
aspects of their experiences. 

• Look for ways to act in favor of liberation that start with our own 
self, communities and organizations,  all the way to systemic 
transformation.

CO-CREATING OUR BELOVED 
COMMUNITY OF PRACTICE
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Throughout the three days of the Summit, our invitation is to co-create 
conversations that evolve from interconnecting each other’s wisdom, 
knowledge, practice, challenges and aspirations as a foundation to support 
the emergence of broader, more complex and holistic understandings of 
ourselves, each other, and our journeys for justice and collective liberation.  
 
As our beloved practitioner colleague Kelsey Blackwell teaches us, white 
supremacy can’t thrive in the wisdom of our bodies, in the practice of 
holistic learning, unlearning and transformative action. This is why you will 
find that throughout your whole Summit experience, we will repeatedly 
invite each other to practice sharing the life-giving gift of our whole 
presence, co-creating spaciousness and pause for our hearts, minds and 
bodies to be present, honest and open to seed a fertile ground for our 
abolitionist practice. 
 
As support and guidance for this journey we want to offer you two racial 
justice learning and unlearning models that root our practice at YWCA 
Madison: 

Our Holistic Learning and Unlearning for Racial 
Justice starts by complexifying the way we 
understand ourselves by inviting us to practice to 
embrace our whole person nature (body, mind, 
heart and wisdom) as we recognize the ongoing 
and violent impact of the colonial ideologies of 
racial hierarchy, white supremacy and patriarchy. 
To then invite us to deepen and complexify how 
we might be pitfalling  into perpetuating cultural 
beliefs and systems of racism, anti-Blackness, 
anti-Immigration, misogyny, transphobia, and 
extractivism impacting our lives, relationships, 

communities and structural societies.  Last but not least, this approach 
reminds us that we need to engage in transformative action at all of these 
levels and that this is in itself the journey of our lifetimes! At YWCA, we 
remind ourselves to notice our tendency towards any one of these levels 
and practice bringing a sense of growth and balance as it relates to who 
we are, power dynamics as present in our roles within communities and 
organizations, and from this understanding to unapologetically seed for 
justice and liberation in this present and for generations to come.

HOLISTIC LEARNING AND UNLEARNING 
FOR TRANSFORMATIVE ACTION
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This adaptation of the Two Loop Model from the Berkana Institute, 
illustrates for us the both-and nature of the abolitionist practice we are 
inviting you to dive into. Building on the previous holistic approach for 
learning and unlearning, this model guides us in attending to BOTH:

• Unlearning, Interrupting and Dismantling that 
within ourselves, communities, organizations and 
systems that perpetuate the violent impact of the 
system of racial inequity.

• Learning, Nurturing and Co-Creating that within 
ourselves, communities, organizations and systems 
that seed for beliefs, behaviors, practices, systems 
and structures rooted in racial justice and collective 
liberation.

In this practice we invite you to be deliberately curious and 
attentive to the transgenerational and ongoing nature of both these loops 
of practice. For example, being especially attentive of the ways in which 
white dominant culture, patriarchy and extractivism become culturally 
‘normalized’ as the way things are across generations and fields and deeply 
reflect on its impact; as well as how worldviews and bodies of knowledge 
from marginalized communities become minimized, invisibilized and even 
disregarded. Deeply reflect on what is lost for justice and liberation when 
this happens. Deliberately identify transformative actions  to nurture and 
co-create with their foundation. 
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Embracing love and an unapologetic presence is an act of 
resistance, resilience, and transformation.

In deliberately choosing to believe in the humanity of others, we can 
disrupt the spread of hatred and shift to nurture and reimagine our growth, 
restoration, and community across borders. 

We invite you to pause, notice what emerges in your body, mind, heart and 
spirit as you reflect with the following questions: 

• What is resonating for you from Valarie Kaur’s invitation and 
practice? 

• What do you love about yourself? About your community? 

REIMAGINING US THROUGH 
UNAPOLOGETIC LOVE 
Valarie Kaur

Valarie Kaur
Valarie  is a renowned civil rights leader, lawyer, best-selling author, award-winning 

filmmaker, educator, innovator, and celebrated prophetic voice. She leads the 
Revolutionary Love Project to reclaim love as a force for justice. Her book, See No 
Stranger: A Memoir & Manifesto of Revolutionary Love, was released in 2020 and 
expands on her “blockbuster” TED Talk.
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 Journaling Space [7]

• What does Unapologetic Love look like, sound like, or feel like to 
you?

• In what ways can you create more space for wonder, especially as 
it relates to bridging across different identities and communities in 
your practice for racial justice?

• What are some common practices that you and/or your community 
engage with that encourage people to experience joy as resistance?

• Imagine a world of unapologetic love where people, cultures and 
systems practice to see no stranger, tell us about it: 



We are intrinsically interconnected as people and with all 
life forms, co-liberation is the journey of our lifetimes.

Feel free to write, doodle, draw or anything that stands out for you from this 
generative dialogue on ReImagining Us through Shared Humanity. 

We invite you to pause, notice what emerges in your body, mind, heart and 
spirit as you reflect with the following questions: 

• What does accountability, healing, love and trust in the journey of 
casting a new vision for a liberated future? 

• What needs to be done at individual level and at the systems level 
and how are the two connected?  

Darnell Moore
Darnell Moore is the Director 

of Inclusion Strategy for 
Content & Marketing 
at Netflix. Moore’s 
advocacy centers on 
marginal identity, youth 

development, and other 
social justice issues in the 

United States and abroad. He is 
the author of No Ashes in the Fire: Coming of Age Black 
and Free in America.

Mia Mingus
Mia Mingus is a writer, 

educator and trainer for 
transformative justice and 
disability justice. She is 
a prison abolitionist and 

a survivor who believes 
that we must move beyond 

punishment, revenge and 
criminalization if we are ever to 

effectively break generational cycles of violence and 
create the world our hearts long for.  

REIMAGINING US THROUGH 
SHARED HUMANITY 
Dr. Joy DeGruy, Darnell Moore,  
Mia Mingus, and Tom DeWolf

[8]



       Dr. Joy DeGruy
    Dr. Joy DeGruy is a nationally 

and internationally 
renowned writer, speaker, 

social scientist, and 
educator  in the areas 
of intergenerational/
Historical trauma, 

mental health, and social 
justice. Her book--Post-

Traumatic Slave Syndrome: 
America’s Legacy of Enduring Injury and Healing--has 
been been an important source of insight on the impact 
of slavery, and what it will take to heal from this impact. 

                       Tom DeWolf
Tom DeWolf is an author, 

public speaker, trainer, 
and workshop facilitator 
whose work has centered 
on healing the trauma 
of slavery in the United 
States. He is the co-author 

of two books on the topics 
of racial healing: Gather at the 

Table, and The Little Book of 
Racial Healing. 

 Journaling Space [9]

• What does your own healing look like when rooted in justice and  
co-liberation? 

• How can we collectively create a liberated future for ourselves and 
for each other across communities and movements?



Transformative justice is a journey of collective transformation that deliberately centers 
the healing and co-liberation of people in this present and for generations to come. 

A journey that must start by recognizing the differentiated and transgenerational impact of the system of racial 
inequity on the lives of people racialized as dominant or oppressed. A journey in relationship with each other, 
across our communities, cultures and structural systems that unapologetically ask us to practice accountability as 
love, and to reimagine support systems rooted in abolitionist values of shared abundance and mutual aid. 

We invite you to pause, notice what emerges in your body, mind, heart and spirit as you reflect with the following 
questions: 

• What is resonating for you from Mariame Kaba’s invitation and practice? 

• What is your relationship to innocence and accountability as it relates to racial justice? 

REIMAGINING US 
TRANSFORMATIVE JUSTICE 
Mariame Kaba

Mariame Kaba
Mariame Kaba is an organizer, educator, curator, and prison industrial complex (PIC) 

abolitionist who is active in movements for racial, gender, and transformative justice.  
Her current book, We Do This Til We Free Us: Abolitionist Organizing and Transforming 
Justice, is a foundational guide to the deep work of abolition and transformative 
political struggle. She is a leading voice on how we can seek justice beyond the 
punishment system, transform how we deal with harm and accountability, and find 

hope in the collective struggle for abolition.
Kaba is also the founder and director of Project NIA, a grassroots abolitionist 

organization with a vision to end youth incarceration. 
Take a few minutes now to hear Mariame’s wisdom as offered for Jubilee 2021 in this video.

[10]
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 Journaling Space [11]

• In what ways do you experience abundance that could be shared 
within my community? 

• Which of your needs could be fulfilled by a beloved community of 
practice? And how?

• In what ways do you catch yourself perpetuating dominance? And 
what is the impact on your wellbeing and those around you?

• Imagine your community/ies engaging in transformative justice and 
seeding for the healing and co-liberation for generations to come, 
tell us about it: 



Radical imagination is a liberatory practice that fosters exciting and life-affirming actions 
of co-creating truly just worlds for each other and generations to come.

Through Freedom Dreaming we envision what is possible in deep community with one another  while actively 
interrupting  the violence of mindsets of scarcity and competition. Instead of perpetuating limits and barriers, we 
become limitless in our present and future possibilities together.  

We invite you to pause, notice what emerges in your body, mind, heart and spirit as you reflect with the following 
questions: 

• What is resonating with you from this conversation that you want to keep with you for your ongoing 
practice?

• What ancestral ways of being, knowing, relating and co-creating do you want to bring to life in your freedom 
dreaming practice?

REIMAGINING US THROUGH 
RADICAL IMAGINATION 
adrienne maree brown, Mirm Hurula,  
Raelyn Williams,and Tokata Iron Eyes

adrienne maree brown
adrienne maree brown is 

the writer-in-residence at 
the Emergent Strategy 
Ideation Institute, 
co-host of several 
podcasts,  facilitator, 

somatic practitioner, and 
doula. Through her books 

(Emergent Strategy, Pleasure 
Activism, Holding Change, and more!) and podcasts, she 
has been cultivating a framework for transformative 
change based in shaping our futures toward justice and 
liberation.

                 Tokata Iron Eyes 
Tokata (Future) Iron Eyes is 

a member of the Standing 
Rock Sioux tribe and has 
been confronting injustice 
since she was 9 years old, 
when she testified against 

a uranium mine in the 
sacred Black Hills. As a youth 

leader in the climate movement, 
she continues to demonstrate her commitment to 
compelling the world to listen to Indigenous Nations— 
from the NODAPL movement at Standing Rock to 
Missing and Murdered Indigenous Women across the US.
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Raelyn Williams
Raelyn Williams works as a 

Preventionist at a state 
coalition against sexual 
and intimate partner 
violence in Richmond, 
Virginia (occupied 

Powhatan land) focusing 
on youth justice and healthy 

sexuality. She has called 
Richmond her home for the past 

few years after graduating from undergrad where she 
studied art and activism. She has worked with SONG 
Richmond Chapter, RISE for Youth, and Performing 
Statistics where she continues to learn and grow in her 
political education. With these organizations she has 
been able to engage in art as a tool for social change, 
policy work, and program development. She also 
has collaborated with Project Nia’s Abolitionist Youth 
Organizing Institute to co-create Cosmic Possibilities: An 
Intergalactic Youth Guide to Abolition.

Mirm Hurula
Mirm Hurula is a spoken 

word artist and educator 
dedicated to the 
importance of poetry 
and other forms of art 
and creativity to support 

learning and fight the 
institutional structures of 

racism, homophobia, sexism, 
ableism, etc. that hinder students 

coming into their full potential. Their poetry explores 
racial erasure, personal stories with sexism in male 
dominated areas, storytelling of their future, colonial 
resistance, fatness, and relationships.

 Journaling Space [13]

• Who in your life, past, present or future, is the embodiment of joy and how can you bring them with you into 
the future?

• When you picture your “village” who is present and what gifts do they bring that you want to affirm and 
nurture more often?

• What do you dream of creating for yourself and your community that you want to celebrate one day?

• What legacy or legacies from your family, community and/or transgenerational movement ancestors do you 
want to nurture as YOU become an ancestor for justice and co-liberation in this world?  



Cosmic Possibilities: An Intergalactic Youth Guide to Abolition is 
a creative and reflective dreamspace made by and for young people 
to imagine liberatory new worlds. To close our Summit this year, 
these beloved young visionaries have co-created a transgenerational 
experience of abolitionist practice for us all!

Abolitionist practice is about unapologetic collective care, 
the co-stewardship of each other’s dignity and the  
co-creation of life-giving systems and institutions.

Abolitionist practice is grounded in presence, creativity, and reimagination 
of all our beliefs, behaviors, practices and structural systems such as 
education, healthcare, housing, environmental justice, policy, etc. 

REIMAGINING US THROUGH 
ABOLITIONIST PRACTICE 
Cosmic Possibilities

Sadé Swift  
(they/them)

Sadé Swift is a queer Black 
Dominican who has been 
organizing for 10+ years. 
They were born and raised 

in Washington Heights and 
now reside in the Bronx. They 

are a worker owner and co-founder of 
two worker-owned cooperative businesses, Cards by 
De, a stationery cooperative, and Rebellious Root, a 
consulting cooperative working towards justice and 
social change through training, curriculum design 
and intentional conversations. Sade is currently the 
Advocacy Council Coordinator for the NYC Network 
of Worker Cooperatives (NYCNOWC). They believe 
that a big part of the worker co-op sector’s recent 
development has been deepening its understanding of 
the cooperative ecosystem and through growing base 
building and partnerships. They are currently on the US 
Solidarity Economy Network (USSEN) and Cooperative 

Economics Alliance of New York City (CEANYC) board 
and hopes to continue building as an abolitionist and 
organizer across time, space, and sectors!

Naira Luke-Alemán 
(she/her)

Naira Luke-Alemán is a 
printmaker from Yonkers, 
NY. She got her first taste of 
collaborative art practices at the 

Robert Blackburn Printmaking 
Workshop, a co-operative 

printmaking workspace that reflected the spaces 
she began to imagine herself and peers in. Through 
the gracious members of the workshop, she became 
involved with AYO, NYC (Abolitionist Youth Organization, 
NYC) where she collaborated on the development of 
their workbook, Cosmic Possibilities: An Intergalactic 
Youth Guide to Abolition. Moving forward, she hopes to 
explore more collaborative art spaces within abolition 
that may serve forms of healing.
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Looking back at today from the Abolitionist Futures we co-created together:  

• What does it look like when our abolitionist visions for the world are 
realized? What did it take to get us there?

Baylor 
Andrews  
(she/they/
he) 
Baylor 
Andrews is a 

Queer Black 
organizer 

from the Dirty South.  They grew 
up between Atlanta, GA and 
Hardeeville, SC.  Through their 
southern roots they have learned to 
tend to the earth through farming 
and foraging.  Currently Baylor is in 
a mental health counseling program 
in NYC, but their dream is to move 
back to the South and live on a 
farm, herding livestock and growing 
fruit trees, teas, and herbs for their 
community.

Erin Kong 
(they/them/theirs) 
Erin Kong is an interdisciplinary 
cultural worker based in so-called 
Phoenix, Arizona. They are co-
founder of Desert Diwata, and a 
huge fan of soup. They were one of 
Project NIA's 2020 Abolitionist Youth 
Organizing Institute Fellows and 
Uplift 2021 Organizing Fellows. You 
can find more about their work at 
www.erinkong.com or 
Instagram:  
@erin.kong

Miguel 
Ramirez 
(he/him)
Miguel 
Ramirez 
is an Afro 
Dominican 
poet, born 
and raised in the Bronx. He uses 
his voice as a champion of civil 
rights, women’s rights, as well as a 
retaliation against societal norms 
and standards, which seclude many. 
He uses his poetry to fight for these 
causes and express the generational 
frustration & trauma of those 
systemically casted away. 
You can connect with him on 
Instagram @Miguelangel.76

 Journaling Space

Parable of the Sower.
by Octavia Butler

All that you touch you change

All that you change 

Changes you

The only lasting truth is change

God is change
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MAPPING YOUR SPHERE OF PRACTICE, 
ACTION AND ADVOCACY FOR  
INTERSECTIONAL RACIAL JUSTICE
“We need to flood the entire system with life-affirming principles and practices, to clear the channels between us 
of toxicity of supremacy, to heal from the harms of a legacy of devaluing some lives and needs in order to indulge 
others.” -adrienne maree brown

We are living in unprecedented times; both in terms of the brutal and deadly impact of racial injustice, as well as in 
the emerging possibilities and opportunities for significant movement building and real change for racial justice. 
This is why we want to invite you to map what is present at your spheres of practice, action and advocacy for racial 
justice and collective liberation. 

Sphere of Practice: 
Identify beliefs and behaviors that you 
need to unlearn to disrupt pitfalls into 
the perpetuation of racism, misogyny, 
homophobia, transphobia, extractivism and 
other systems of oppression through your own 
actions.  

Identify values and practices rooted in 
liberation and justice that you need to learn 
and nurture with your committed action  to 
honor every person’s intrinsic dignity as well 
as humanity’s interdependence with Nature. 
  
Sphere of Action & Influence:
Think of the personal and professional 
relationships, as well as resources that you 
have access to and can strategically bridge 
for intersectional racial justice movement building at  your local, national and even international context(s)  e.g. 
people at your workplace, professional networks, neighborhood, community organizations, etc.

Sphere of Advocacy:
Think of the public policies and actions from the private sector impacting your local, national and international 
social and environmental contexts structurally. 

• What are public policies that steward race, gender and environmental justice and that you need to advocate 
for locally, nationally and internationally? 

• What are public policies that hinder race, gender and environmental justice and need to be dismantled? 
• What are some of the organizational coalitions that you can support and/or bridge with to re-imagine a 

structural level of society that centers intersectional justice and collective liberation? 

[16]



Take a moment to reflect about the ways in which you plan to:

• Continue and deepen your unlearning, healing, and uprooting 
of internalized racism, misogyny, homophobia, transphobia, 
extractivism and other systems of oppression?

• Strengthen relational trust to advance racial justice around you?
• Strengthen practices of co-liberation and justice in your personal 

and professional life? 
• Center the needs and experiences of BIPOC in your community and 

in your role?

ONGOING RACIAL JUSTICE 
LEARNING, UNLEARNING AND 
TRANSFORMATIVE ACTION 

[17]



Pause and continue reflecting about:

• To whom are you accountable? And how? 
• Who are you listening to, or who do you need to listen to? And how 

are you listening?
• What are the decision making processes that you can influence 

within your spheres for Racial Justice?  
• What do you need to ask for? What can you interrupt? Where can you 

stand up?
• What are you willing to risk?

ONGOING RACIAL JUSTICE 
LEARNING, UNLEARNING AND 
TRANSFORMATIVE ACTION 
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AMPLIFY MADISON 
Third Cohort Awardees

              Rachel                  Belinda                     Bryanna                  Christine                  Dr. Evelyn

   Dr. Taysheedra               Felica    Georgia      Jen            Jennifer

          Lindsey        Marisol                    Maya                     Nicolle           Kianna

            Sarah                    Takeyla                    TaTiana                      Tracey                     Regina

             Ngina            Angeline  Sharon  Qiana   Tara

Professional  Development | Collaboration | Community Engagement



Pre-Conference & Orientation Community Grounding in race based affinity 
via Zoom.

Opening Keynote Address from Valarie Kaur

AM Block 
[9am - 11am]

PM Block 
[2pm - 4pm]  

Tuesday, September 28th

Wednesday, September 29th

Informal Virtual Meetup Spaces in Hopin to connect throughout all three days of the Summit

We invite you to go to the SESSIONS section of Hopin and see if there are any communities of practice or interest that you 
would like to connect with. It is our hope that you may be able to find one another there!

Meetup Spaces will be offered for the following affinity groups:

Meetup Spaces open for Everyone: People working in K-12 Education, Higher Education, Service Provision or Human 
Services, Community Organizers and Advocates, Youth and Young Adults (15-25) and Healthcare Professionals

Spaces for BIPOC: BIPOC Space (All Genders), Queer BIPOC, BIPOC Women, BIPOC Men, Black Women, Black Queer Folks, 
Black Men, Continental Native American People, and Disabled BIPOC

Spaces for White People: White Women and Other Marginalized Genders, Queer White People, White Men, Disabled White 
People

Virtual Generative Dialogue on ReImagining Us with: 
Darnell Moore, Mia Mingus, Dr. Joy DeGruy, and Tom DeWolf

AM Block 
[9am - 11am]

VIRTUAL SCHEDULE

Open to Everyone:
• Connection for Community Organizers and Activists 

Hosted by: Amber West from Leaders Igniting Transformation
Connection and Healing Spaces being offered in Affinity for BIPOC are:
• Community Circle for BIPOC (All Genders) 

Hosted by: Aislinn Hernandez and Ananda Mirilli
• Community Circle for Black Women 

Hosted by: Kiana Burnette and Zakiyyah Sorensen
• Disability Empowerment Affinity for BIPOC  

(For BIPOC Who Identify as Disabled or having a disability) 
Hosted by: Nancy Yang and Shirin Kestin

• Community Circle for BIPOC Men 
Hosted by: Camden Hargrove and Orion Wells

During this time, the Meetup Spaces for White People in Hopin will be hosted 
by a practitioner. 

 [3:15pm-4:45pm] 
(In Zoom)The Zoom links to access 

these sessions will be pinned as 
comments in the corresponding 

SESSIONS in Hopin.

Facilitated Virtual Connection, Processing, and Healing Spaces
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Tour of Troy Farm for BIPOC Attendees
Hosted by: Kim Fruin, Nou Thao, Qwantese Winters, and Yusuf Bin-Rella

Tour through Troy Farm for an experiential connection to the ways that growers 
and practitioners are engaging racial justice practice through land-based 
processes. This tour is a great way to connect BIPOC folks in Madison to the farm 
in a way that is curated with diverse stories in mind.   Each stop on the tour will 
introduce you to partners, farmers, and culinarians and their projects at Troy!  
Afterwards we will have a group recap over bowls of collard greens prepared by 
Yusuf Bin-Rella. 

20 spots are available for this experience. 

[4pm-5:30pm] 
(At Troy Farm)

IN-PERSON SCHEDULE

Thursday, September 30th

Keynote Address on Transformative Justice from Mariame Kaba.

Generative Dialogue on Radical Imagination between intersectional youth 
organizers Mirm Hurula, Tokata Iron Eyes and Raelyn Williams with adrienne 
maree brown.

Closing youth-led experience of abolitionist practice by Cosmic Possibilities 
youth organizers Baylor Andrews, Erin Kong, Miguel Ramirez, Naira Luke-
Alemán, Sadé Swift.  

AM Block 
[9am - 10:30am]

Mid-Day Block 
[12pm - 1pm]

PM Block 
[2pm - 3:30 pm]

Pre-Summit In-Person Session on Monday, September 27th

In-Person Generative Dialogues:
• Generative Dialogue on Reimagining Pedagogy of Love in Education
• Generative Dialogue on Reimagining Safety Beyond the Carceral State
• Generative Dialogue on A Path for Truth, Reconciliation, and Reparations in 

Wisconsin
• Generative Dialogue between Black, Indigenous, and People of Color 

(BIPOC) on Decolonizing Praxis--For BIPOC Attendees
• Reimagining Us: Mindfulness-Self Care Practices as a Radical Act of Love & 

Transformation (This Session has been Filled)

 [2pm-3pm]
In Person Experiences on Wednesday, September 29th at Monona Terrace
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IN-PERSON SCHEDULE

Reflective Processing and Healing Practices in Race-Based Affinity

The Connection and Healing Spaces being offered in Affinity for BIPOC are:

• Community Circle for People of Global Majority (All Genders) 
Hosted by: Andrew Alvaro Rasmussen, Asly Warren, Emily Peterson, and 
Kadijha Marquardt-Davis

 
• Community Circle for BIPOC Women 

Hosted by: Alma Mann and Natalia Hildner Armacanqui
 
• Community Circle for BIPOC Men 

Hosted by: Omar Suarez Sacramento and Saul Cortez
 
• Community Circle for Continental Native American People 

Hosted by: Erika Rosales and Kamewanukiw Paula Rabideaux
 
• Community Circle for Queer BIPOC 

Hosted by: Antoria Robbins and Laura Abellera

• Dedicated Space for Black Women to Unapologetically Vibe and Rest 
Hosted by: Christine Russell and the Mahogany Rooted in Wellness Team 

A Connection and Healing Space offered in Affinity for White Attendees
Hosted by: Erica Kruger, Heather Sorensen, Libby Tucci, Sami Clausen-Ruppert, 
Sara Shatz

Circle Process Supported by: Amanda Spalter, Ali Brooks, Andrea Zea, Bri Breunig, 
Dani Rischall, Garrett Denning, Kathi Seiden-Thomas, Lisa Baker, Mel Freitag, 
Nancy Wrenn Bauch, and Sara Alvarado

[3:15pm-4:45pm] 

In Person Experiences on Wednesday, September 29th at Monona Terrace

Art exhibition by Alice Traore in the Grand Terrace

Collectively Co-Created Altar in the Grand Terrace

BIPOC Creators and Justice Initiatives in the Capitol Promenade Hall

Summit Rooftop Party with MCs Nichelle Nichols and Francis Medrano, 
featuring Spoken Word Poets Azura Tyabji, Sydney Bobb and Zack Lesmeister, 
plus dance performances by KLJ Movement and music by DJ ACE!

[2pm-5pm] 

[5pm-8pm]

In person offerings at Monona Terrace Open to Everyone (ALL Summit Tickets):

*Please make plans for dinner before joining the party, only a cash bar will be available*

*All Summit In-Person Attendees will receive an email with details about their choice of session(s), plus YW Staff and 
Summit Volunteers will be at Monona Terrace to support with directions the day of the event**. 
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In addition to the informal meet up spaces and facilitated community circles 
open to everyone, both in person and virtually,  we are offering Summit 
attendees the opportunity to gather in race based affinity throughout the 
three days of our time together and more intentionally, the second day of 
our Summit, Wednesday Sep 29 between 3:15 and 4:45 pm, both virtually 
and in-person.

Why are we using Race-Based Affinity Spaces?
Too often, doing racial justice learning and unlearning in spaces where all 
people are together all the time pitfalls into harming Black, Indigenous, 
People of Color (BIPOC) and other marginalized identities beyond 
anyone’s intentions. Moreover, the reality of the differentiated impact that 
structural racism, white dominant culture, colonial thinking, patriarchy and 
extractivism have on our lives and communities, across race and gender 
identities, comes also with differentiated needs and journeys for our co-
liberation. 

This is why, in addition to spaces where we are all together, our Summit 
offers spaces in race-based affinity that center these differentiated needs 
with an emphasis on authentic relationship building, community of 
practice, healing, accountability and coalition building for racial justice and 
collective liberation.

Race-Based Affinity Spaces are always an invitation and optional. It is 
for every person to choose what is a healthy growth edge in one’s own racial 
justice ongoing journey. 

All information about what spaces of community for belonging and practice 
are offered in this year’s Summit, both in-person and virtually, can be found 
at the SESSIONS section in our Summit virtual platform Hopin. 

**Please note that if you did not provide your race at registration or if you 
purchased a Late Bird Ticket you will only have access to community spaces 
that are open to everyone ** .

COMMUNITIES OF 
BELONGING AND PRACTICE
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SUMMIT FEATURED 
VISUAL ARTIST

Alice Y. Traore
Alice Y. Traore currently resides in Madison, WI, yet has deep roots in 
Peoria, IL. She is the daughter of Melba and Preston Jackson. Alice 
works at the University of Wisconsin-Madison as a facilitator and 
curriculum designer of learning communities that assist faculty and 

staff in the exploration and implications of their social and cultural 
identities.

Alice describes herself as a self-taught watercolor artist. Her artist-life adds 
an additional layer of depth to her full-time work as it provides her further 
space to explore her own socio-cultural journey.

Artist Statement
I describe myself as a self-taught watercolor artist who explores topics 
such as Black woman liberation and the centering of marginalized bodies. 
I often use the image of the mermaid as an aquatic presence who watched 
over the souls of enslaved people who did not survive their trans-Atlantic 
kidnapping. In my mind, she has reappeared in contemporary times in the 
wake of continued violence against Black humanity. Also, I have recently 
created several self-portraits. During the pandemic, many of us found 
ourselves turning our gazes inward. 

The self-portraits reflect the thoughts I either welcomed or was forced 
to reckon with during this time of isolation. I thought a great deal about 
healing from racial trauma, mending broken relationships, and how I wish 
to journey through the rest of my life after the world reopens. The periods 
of time I spent in painting these portraits became time for meditation and 
reflection. As my skill and technique improve, I plan to evolve my subject 
matter so that my art becomes my activism. We all need our stories told 
so that we can better understand each other’s lived experiences, and we 
all need positive reflections of ourselves. My hope is to create art that 
encourages conversation. Where words fail us, images say more than  
we can ever imagine.
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When we think of “reimagining”, we can also envision what tools of change will move us toward liberation. 
Oftentimes we reach for something new; however, the things that recharge us, fuel us, rejuvenate us are usually 
right at our fingertips, have always been in the air around us, waiting to be embraced in liberating ways.  

• How often do we mindfully fuel our bodies— consider what we eat and what thoughts we invite inside our 
minds?  

• How often do we reflect on the gifts our ancestors gave us or think about the kind of ancestors we will one 
day be?

The painting Unapologetic by 
Alice Traore created for this year’s 
Summit  is featured in the cover of 
this booklet. The objects .... 
 
The butterfly represents 
transformative change.
• What do you need to let go of and 

what do you need to let come to 
transform for justice and liberation?

The seed represents that which 
sustains and nourishes us.
• What sustains you? What do you 

want to nourish within yourself and 
in your communities?

The cowrie shell reminds us of souls 
departed, present, and yet to be born.
• What ancestral wisdom do you want 

to weave into the future?

The cicada represents the patience 
and perseverance of revolutions and 
liberation. 
• What revolutions and liberations 

are you cultivating now for 
generations to come?

The hummingbird represents 
our intrinsic and sacred 
interconnectedness.
In the spirit of interconnectedness, 
whose stories of hope, harm, and 
humanity do you need to open yourself 
to for co-liberation? 
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Zack Lesmeister (they/them)
Zack Lesmeister is a mixed queer Vietnamese 

American poet based out of St. Louis and 
Madison. They are the 2017 Youth Poet Laureate 
of St. Louis. Zack is the 2021 recipient of the 
George B. Hill Poetry Prize and the Charles 

M. Hart Jr. Writers of Promise Award. Zack has 
studied at Emerson College, and currently is a First 

Wave Scholar at the University of Wisconsin-Madison 
studying Creative Writing. Their work appears or is forthcoming in The 
Offing, AAWW, Nimrod International, and others.

Azura Tyabji (she/her)
Azura Tyabji is a poet and performer from 
Seattle, Washington and author of Stepwell 
(Poetry Northwest, 2018) and co-author of Dear 
Azula, I Have a Crush on Danny Phantom (Button 
Poetry, 2021). She was the 2018-19 Seattle Youth 
Poet Laureate and National Youth Poet Laureate 
Ambassador for the West region of the US. Azura writes 
from the convergence of her Black and Indian identities and strives to lend 
her voice to movements for liberation. She is in the 13th cohort of First Wave 
at University of Madison, Wisconsin.

Sydney Bobb (she/her)
Sydney Bobb is a poet, Cancer, and lover of 

dark chocolate covered pretzels from Boston, 
Massachusetts. She is an unapologetic squealer 
of joy.  Sydney’s work centers around familial 
relationships, queerness, and her experience as 

an awkward black femme. 

SUMMIT FEATURED 
PERFORMANCE ARTISTS
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KLJ Movement 
KLJ Movement is a performance and dance company that offers a company scholar 
(youth ages 8-18) training program, in addition to, drop-in workshops on the 
weekends for those of all identities and ages. As a dance company we provide 
professional development through performance opportunities and technique 

classes. Aspiring dancers and movement artists will be empowered learning about the 
contributions of Black and Brown dancers throughout history.

 
Our  company also puts on concerts, shows, and performances for the community to 
witness. Lastly, KLJ Movement is a performance and dance company that is open for 
hire. We have been booked to perform at organization events, birthday events, invited to 
provide a workshop for small groups, and provide movement insight to people of all ages. 
 
Through the exploration of dance we provide artistic opportunities for artists to expand 
their expression through movement. As a movement we aim to recognize that dance is vital to 
building critical thinking skills and challenging social norms. We use dance as a way to provide a 
different point of view. Art is subjective, why not start a conversation? 
 
For more information about KLJ Movement please go to kljmovement.org
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Welcome to co-creating the story of our summit together! Feel free to share 
about your Summit experience in any or all of these possibilities below: 

Virtual Summit Chat: Let’s light up the chat with reflections, wonderings, 
insights, questions from anything that you may be hearing from our keynote 
speakers and generative dialogues that might be moving, challenging and/
or inspiring you.

Social Media:  We invite you to share your Summit experience with the 
world! Feel free to post anything from what you're reflecting on, an exciting 
connection you are making, a new opportunity to expand your racial Justice 
work and anything you feel inspired to share using this year’s Summit 
Hashtags:   

#ywcamadison          #2021RJSummit         #ReImaginingUs 
#RovTsimPebSawDaws      #ReImaginandonos

Written Testimonials: Many of us love to capture our thoughts in short 
notes to help us reflect and process our  experiences, emotions, learning 
and unlearning, ongoing questions and creative ideas. This year we will 
use online tools to support us in connecting with each other in heart, mind 
and spirit throughout the Summit. We will have opportunities to share our 
experiences in real time in creative ways. Look out for the moments during 
our keynote addresses on stage when we will share this link to gather our 
collective reflections, insights, and freedom dreaming together. 

Post Summit Survey: Friday October 1,  you will be receiving a survey in 
your email  that will help us evaluate your experience during the summit.  
Be sure to respond as your feedback is very important for us. 

Continuing Education Credits for Social Workers
If you are a Social Worker, and you would like to receive Continuing 
Education Credit for the Summit, you must fill out the evaluation form you 
will receive on Friday October 1st via email. This is how we will keep track of 
who is intending to receive them. 

SHARE YOUR SUMMIT 
EXPERIENCE
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APPRECIATION AND 
ACKNOWLEDGEMENTS

Every year our Summit is a collective labor of love of multiple dedicated teams and communities of people, YWCA 
Madison’s Race and Gender Equity team composed of Faith Stevenson, Gery Paredes Vasquez, Libby Tucci and 
Myxee Thao co-design, guide and co-steward this journey in collaboration with colleagues from our Development & 
Marketing Department Erin Farrar, Jay Young and Jill Pfeiffer. 

This co-creation process takes place in dialogue with our beloved CEO Vanessa McDowell and the following 
dedicated teams and communities:

• Racial Justice Summit Experience Curators Team: Composed of racial justice and restorative justice 
practitioners, educators and artists this team closely collaborates with us in the generation of the theme of the 
Summit as well as support the curation of guest keynotes, practitioners and artists that make the experience of the 
Summit. Members of our  2021 Racial Justice Summit Experience Curators Team are: Abha Takkar, Angela Russell, 
Erika Rosales, Eugenia Highland Granados, Heather Sorensen, Lauryn Cross, Michael Waupoose, Missy Tracy, Opal 
Ellyse and Wenona Wolf.

• Generative Dialogue Co-Visionaries and Affinity Community Circle Co-Facilitators: The community of 
practitioners with whom we have co-created in-person and virtual community learning spaces at the Summit this 
year are: Aislinn Hernandez, AJ Clauss, Ali Brooks, Alma Mann, Alyssa Ivy, Amber West, Amanda Spalter, ananda mirilli, 
Andrea Zea, Andrew Alvaro Rasmussen, Annetta Wright, Antoria Robbins, Asly Warren, Bri Breunig, Camden Hargrove, 
Choua Xiong, Christine Russell and the Mahogany Rooted in Wellness Team, Dana Pellebon, Dani Rischall, Emily 
Peterson, Erica Kruger, Erika Rosales, Eugenia Highland Granados, Faith Stevenson, Garrett Denning, Gery Paredes 
Vásquez, Gloria Ladson Billings, Heather Sorensen, Kadijha Marquardt-Davis, Kamewanukiw Paula Rabideaux,Kathi 
Seiden-Thomas,  Kiana Burnette, Laura Abellera, Libby Tucci, Linh Nguyen, Lisa Baker, Lisa Yang, Mai Neng Vang, 
Marcela Kyngesburye, Mel Freitag, Nancy Yang,  Nancy Wrenn Bauch, Naputi Vera, Natalia Hildner Armacanqui, Nestic 
Morris, Nichelle Nichols, Omar Suarez Sacramento, Orion Wells, Rudy Bankston, Sami Clausen-Ruppert, Sara Alvarado, 
Sara Shatz, Saul Cortez, Semaj Sconiers, Shirin Kestin, Tegan Swanson, Tracy Littlejohn, Zakiyyah Sorensen and Xong 
Xiong.

• Featured Artists in Collaboration: This year’s commissioned art was created by Alice Traore in dialogue with our 
Racial Justice Summit Experience Curators Team. Alice’s brilliance has found a powerful way to express our Summit 
invitation to rest on the pillars of unapologetic love, transformative justice and radical imagination as we reimagine 
ourselves into a co-created future of justice and liberation for generations to come. Our profound gratitude for her 
vision and the joy of collaborating with her in this process! Our Summit engages with art as part of the process of  
co-creation and this year we have also collaborated with artists: Azura Tjyabi, Francis Medrano, KLJ Movement,  
Lexus Annette, Nichelle Nichols.  Ray, Sydney Bobb and Zack Lesmeister. Much gratitude to this beautiful community of 
multidisciplinary artists!

• Summit Volunteers: Our gratitude to the team of volunteers that makes it possible to hold the space and 
experience of the Summit with care and attention. Your hands-on support is deeply appreciated. Gracias, Thank you!
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BLACK THOUGHT 
WALL MADISON 

YWCA Madison in partnership with Black Thought Project is co-creating 
the interactive community art installation Black Thought Wall (BTW) as a 
restorative space that centers, celebrates, and stewards Black expression, 
thought, joy and sacredness. The construction of Black Thought Wall 
Madison is possible thanks to the work of Operation Fresh Start (OFS), 
the support of advocates, and co-conspirators within the Madison Arts 
Commission as well as, the City Development Agency. The experience of 
BTW is facilitated by Black artists and restorative practitioners trained 
by Alicia Walters, together with non-black restorative and racial justice 
practitioners as well as community members trained for this purpose. The 
interactive experience provides a live dimension to the conversations about 
centering Blackness which YWCA Madison and partner organizations are 
currently engaging in and can be a source of continuous dialogue in the 
years ahead. 

Vision + Purpose
What happens when we center Blackness? When we experience and define 
the world and our own lives through the complexity of the Black experience. 
What happens when we honor Blackness? When we respect the thoughts 
and experiences of a people who the world has coveted and feared—tried so 
desperately to emulate and so deliberately attempted to exterminate. What 
would it take to create a sacred public space and time in Madison in which 
Blackness is not threatened but guaranteed safety, refuge, and protection? 
Centering Blackness in this way does not just happen. It requires an 
intentional and consistent commitment from a community. To receive and 
witness this experience, one must understand it as an honor—a sacred ritual 
in which that which has been feared and suppressed is given reverence as 
wisdom for the world’s healing.  

A constellation swings in the sky, endlessly bright 

and guiding me forth

Through long nights   the glow of the stars shows 

me the way

I often wonder how far I must travel to meet these 

stars

I want the land, the oceans to glitter. 

I want the trees to be kind to me.

I want to remember every story there was before me.

See these roots.

Every strand, every coil that rises from my roots 

will never cease,

Rise to sun. Powerfully.

I am full, I am complete, I lead with love and self 

acceptance

I am FREE, Free for Me, free for We

Fighting for a Freedom our babies will see

No one can hold me down by my blackness, 

No one can damn me by the depth of my skin.

I am all the proof I need that I'm alive.

(created Juneteenth 2021)

Collective Poem
facilitated by Isha Camara
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Writing Is On The Wall
by Rob Dz

The writing is on the wall, and though 

that phrase usually has a negative 

connotation/

In this particular sense it's more of a 

celebration/

A deeper dig if you will, it is a realization/

That we are drawing closer to liberation/

See, the writing is on the wall-

Each letter that I scribble bares a heaviness from generations that fought to 

lighten the load/

I am a legacy of those that have endured a painful road/

Its in inheritly in me to understand the importance of what is being reaped 

because of what has

been sowed/

The seeds of injustice have grown but through it all to our faith we hold/

See, my family moved from the M-I crooked letter/

From Ponotoc connect the dots, came Up North to just get it better/

Got these country boy ways that move city boy clever/

I am from a state known for its cold weather/

But I ain't talking bout the seasons...I'm talking about an existence...in which 

to honor my

folks I have to keep it together/

See, the writing is on the wall-

See, I write for the get right, for the darkness to daylight/

For the jabs thrown over the rounds, this here is for the good fight/

I am determined and do what I do to help others pull through/

Learned early on that that is just what you 'sposed to do/

There were a many folks that chose to pour into me/

Some good, some bad, where it ends up we'll see/

So now I write for my ancestors/

That taught that though we win't got much, each moment here we will 

treasure/

So, what will you write?

Will you share the efforts of you people in our quest to be treated equal-

Will you write for the legacies of those no longer here/

But we keep in our hearts as we go year through year/

Will you write for the dreams that have not yet to come/

Will you write for the thought of Thy will be done/

Will you write for your block, will you write for your hood/

Will you write for the bad that can be transformed into what is good/

Will you write for those written off? Now share your heart and answer 

the call-

Share your truth people, it's time to put your writing on the wall-
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 Guidance for the Virtual Racial Justice Summit Experience 

 The main event platform that we’re using for the Racial Justice Summit is called Hopin (  www.hopin.to  ). This is a 
 virtual venue with multiple interactive areas to help you connect and engage. 

 As an attendee, you’ll be able to move in and out of rooms just like an in-person event and enjoy the content and 
 connections throughout. 

 Your access to the Hopin platform is delivered by email to the address that you provided 
 in your registration. 

 How will Hopin work? 

 Click here to watch a brief (3 min) video overview of the Hopin platform 

 Hopin is easy to use, and runs straight out of your web browser. While Hopin does work on mobile devices, and has a 
 dedicated app, for the best experience  we strongly  recommend that you plan to experience the Summit using a laptop 
 or desktop computer. 

 IMPORTANT Browser recommendations  :  Hopin works best on the latest version of  Google Chrome  . 
 If you don’t have chrome, you can download here:  www.google.com/chrome  . 

 If you are experiencing constant buffering, it could be a sign that your browser is not up to date. 

 You can also use Firefox to access Hopin, but Safari and Internet Explorer are not fully supported as 
 they lack the support needed for live video events. 

 Internet speed:  For a great online experience, the recommendation is a minimum of 5mbps download and 
 2mbps upload speed. Ideally would be 30mbps download and 10mbps upload or higher for guaranteeing best 
 quality. 

 Hopin usage:  Make sure you only have one Hopin tab  open as there could be feedback or sound looping 
 otherwise. 

 Important Information for Past Hopin users: 
 If you already have a Hopin account (possibly from last year’s Summit), it’s  likely you will be asked to  update 
 your password to make it more complex.  Please confirm  that you are able to log in to Hopin prior to the start 
 of the Summit on September 28th  .  Click here for Hopin’s  support guide on resetting your your password  . 

 A  HELP DESK  IS AVAILABLE! 
 If you experience any issues during the Summit, don't hesitate to reach out to the support team at the Help 
 Desk which can be found by clicking the  Sessions  icon  on the right hand side of your screen  . 

 If you are having trouble getting into Hopin  please  email Erin Farrar at  efarrar@ywcamadison.org  . 

 Getting around in Hopin 
 You will be able to access the event on Hopin in the morning on Tuesday, September 28th by logging into your Hopin 
 account, and clicking the Summit event in your profile dashboard.  You are also going to receive a reminder  by email 

http://www.hopin.to/
https://streamable.com/cml1xr
http://www.google.com/chrome
https://hopin.zendesk.com/hc/en-us/articles/360060708031-Forgot-your-password-How-to-reset-your-Hopin-password
mailto:efarrar@ywcamadison.org


 shortly before the event starts to make sure that you don't miss it  !  The first session taking place in Hopin is at 2pm 
 on Tuesday, September 28th. 

 The Areas of Hopin: 

 Similar to a physical event, you can choose where you want to go and what you'd like to attend. You can navigate 
 through the following areas on the le.  side of your screen: 

 Upon opening Hopin and joining the event, you will land in the  Reception  area. You can think of the 
 reception area as a venue’s lobby. Here you can see an overview of what is happening in which event 
 areas, see what is currently happening, and what’s to come. Scroll to the bottom of the Reception page 
 to see the full Summit Schedule. 

 This is the  Stage  where all of the Keynote Engagements and Spoken Word Artist performances will 
 happen on the three days of the Summit: September 28th,  29th and 30th.  When the stage is “live” 
 according to the event schedule, the red “LIVE” tag will be shown, indicating to you where the 
 engagement is at the time. 

 In the  Sessions  area you can find a selection of meet  up spaces in affinity that you can access anytime 
 throughout the Summit. These sessions will not have a facilitator. They are just meant to be an 
 intentional community space offered for attendees to connect with each other. These spaces have their 
 own chat and video so you can interact with each other as chosen. Notice that important Summit 
 announcements and updates will be shared in the Event Chat (not the Sessions Chat). 

 You can connect with other attendees in the  Networking  area throughout the entire duration of the 
 Summit. These 1-on-1 meetings can last up to 6 minutes, and you are able to leave the meeting at any 
 time. A timer in the upper right hand corner will let you know how long remains for your conversation. 
 When time is up, your meeting will automatically end and you can click ‘Ready’ to be matched with a 
 new participant. If you wish to exchange contact information with the other person in your meeting, 
 both participants must click the 'Connect' button. If you connect, Hopin will share information such as 
 your name and email address with the other participant. You can find the contacts you’ve made on your 
 Hopin profile, under the ‘Connections’ tab. You can also select 'Unmatch' to lose the connection. 
 *Please note that you will be randomly matched with another participant in the networking area. 
 You can also send a Direct Message to specific participants under the 'People' tab and invite 
 someone to join you in a private meeting room, by inviting them to a video call. 

 In the  Expo  area, you can find virtual booths highlighting event partners such as featured keynotes, 
 practitioners, artists, presenting sponsors, and more. You may access each booth to gather information 
 about the partner and possibly interact with the host, if one is present. Every expo booth will have its 
 own chat so you can leave questions or interact with other attendees. 

 On the right side of the screen you'll find the main event  Chat  where you can comment and interact with other 
 Summit participants. You can ask questions to the keynote speakers during Q&A engagements in the  Stage  Chat  . 
 Make sure to follow the  Event Chat  for any important  announcements and updates  . 



 Additionally,  you can send Direct Messages to other Summit attendees by browsing under the ‘People’ tab when 
 you’re in the Event Chat  . You can also invite someone  to join you in a private meeting room, by inviting them to a 
 video call.  Please make sure the other person is aware  and interested in having a video call before sending the invitation. 

 Recordings of all Keynote experiences at the Stage in Hopin will be available to you after the Summit. 

 We will also be using Zoom for the Pre Conference & Orientation Session from 9am-11am on September 28th  .  If 
 you don’t already have Zoom, you can download it and create a basic account for free here:  www.zoom.us 

 Zoom links to access the Pre-Conference Session (and any other Virtual meetup sessions that are being offered) will 
 be made available via email, or will be a pinned comment within the meetup Sessions in Hopin. 

 Ongoing Connection to the Racial Justice Summit Community 
 It is important to us that Summit attendees have the opportunity to continue to connect with one another and 
 support one another in ongoing racial justice practice and action beyond the three days of connection and learning of 
 the actual Summit on Hopin. That’s why we are offering you the  opportunity to connect through Sutra. 

 Sutra is an online space that we hope to support ongoing learning, resource sharing, connection and community 
 building, and dialogue during, and beyond your Summit experience. The Sutra platform will be available to you all 
 Summit attendees for the year to come. 

 Click Here to be taken to the Sutra Circle for the 2021 Racial Justice Summit 

 All Summit registrants should have access to the Summit Circle on Sutra. If you have any questions related to Sutra, or 
 are having trouble accessing the Circle, please contact  Libby Tucci  . 

 If you are having trouble navigating Sutra, you may be able to find the support you’re looking for  on  this page  . 

http://www.zoom.us/
https://sutra.co/circle/oq8z3c
mailto:ltucci@ywcamadison.org
https://support.sutra.co/en/collections/2821513-the-essentials


 TERMS AND DEFINITIONS 1

 Affinity (caucus) groups:  Black, Indigenous and People of Color (BIPOC), and white people have work to do 
 separately and together for the shared pursuit of racial justice and collective liberation.  Affinity groups provide 
 spaces for people to work within their own racial/ethnic groups. For BIPOC, an affinity space is a community to 
 work with their peers on their experiences of internalized racism, intergenerational healing, personal as well as 
 collective resilience, resistance and liberation  . For white people, an affinity provides a community space to 2

 work explicitly and intentionally on understanding, unlearning, disembodying and interrupting  white supremacy 
 ideology, culture, privilege and systems. A white affinity also puts the onus on white people to teach each other 
 about racism and the system of racial inequity, rather than relying on BIPOC to teach them (as often occurs in 
 integrated spaces). More  resources on affinity groups  here  and  here  . 

 Allyship:  Refers to the intentional commitment and practice from people with dominant identities and privilege 
 (based on gender, class, race, sexual identity, etc.)  to recognize their hierarchical privilege within the system 
 and work in solidarity with oppressed groups in the struggle for justice.  Allies understand that it is in their own 
 interest to end all forms of oppression, even those from which they may benefit in concrete ways  . Allyship 3

 demands the commitment of actively unlearning and dismantling one’s own complicity or collusion in 
 oppression, racism, anti-Blackness, misogyny, etc. 

 Assimilation:  Refers to the cultural behaviors and  structural actions rooted in the  ideology of white supremacy 
 that demand mostly BIPOC communities to strip away from their cultures, languages, knowledge and wisdom 
 under the imposed and delusional belief that their race and ethnic identities are culturally and/or behaviorally 
 inferior, therefore must be ‘improved’ upon or erased in order for them to fit in white cultural norms and 
 expectations. 4

 Abolition:  Refers to the eradication of internal and external  practices, ideologies, and systems that hinder the 
 complete and total prioritization of collective care, safety, health, and happiness of every single person. While 
 the word’s root is connected to “abolish” , modern day abolitionist movements are also grounded in presence, 
 creativity, and reimagination of education, healthcare, housing, environmental justice, policy, ect. 

 BIPOC:  Refers to Black, Indigenous, and People of  Color. “People of color,” is a general umbrella term that 
 collectively refers to all people of color — anyone who isn’t white. BIPOC in acronym form gained popularity due 
 to being representative of person-first language. It also enables a shift away from terms like “marginalized” and 
 “minority” which center white cultural groups as dominant and reinforces the hierarchical ethnic structure. 

 Centering Blackness:  Refers to the practice of acknowledging  the historical root of racial hierarchy where 
 Black bodies and their needs, thoughts, emotions and ways of being are no longer at the bottom, used for 
 profit, or in the social margins. By centering Blackness, Black thoughts, Black social structures, Black ideology 
 or philosophy etc...it gives us the opportunity to see the world through the lens of the Black experience. 
 Centering Blackness is ultimately about celebrating and honoring the humanity of Black people in their 
 multifaceted existence or through a non-monolithic perspective. 
 Recommended Resources:  “What does it Mean to ‘Center  Blackness’?” By Siraad Dirshe 

 4  Kendi X. I. 2019, How to be an Antiracist, Random House. 
 3  “The Dynamic System of Power, Privilege and Oppressions,  OpenSource Leadership Strategies  .” 
 2  www.racialequitytools.org 
 1  Racial Equity Tool Glossary 

https://arrow-journal.org/why-people-of-color-need-spaces-without-white-people/
https://www.racialequitytools.org/act/strategies/caucus-affinity-groups
https://www.nytimes.com/2020/06/19/style/self-care/centering-blackness.html
http://www.opensourceleadership.com/documents/DO%20Definitions.pdf
https://www.racialequitytools.org/glossary#accountability


 Collective Liberation (Co-liberation):  Refers to the deliberate, steadfast and systematic practice of nurturing 
 and co-creating personal beliefs and behaviors, as well as societal actions (public policies, community 
 organizing and corporate actions) firmly rooted in the understanding of the intrinsic and sacred 
 interconnectedness amongst all people, as well as between all living beings in Nature. Co-liberation places 
 high value on the belief that every person is worthy of dignity and respect, and that within systems of 
 oppression everyone suffers- including those who are deemed beneficiaries (willingly or unwillingly) of social 
 privilege. 

 Color-blindness/Color Evasion:  The insistence that one does not notice/see skin color or race.  Annamma, 
 Jackson and Morrison  state that colorblindness “conflates  lack of eyesight with lack of knowing. Said 
 differently, the inherent ableism in this term equates blindness with ignorance” (2017, p. 154). Gotanda asserts 
 that this “[n]onrecognition [of the significance of race] fosters the systematic denial of racial subordination and 
 the psychological repression of an individual’s recognition of that subordination, thereby allowing such 
 subordination to continue” (Gotanda, 1991, p. 16). 5

 Recommended Resources:  White Women, Race Matters:  The Social Construction of Whiteness 

 Co-conspirator:  According to Alicia Garza  , co-founder of the Black Lives Movement, a conspirator is a person 
 with a privileged identity that focuses on what we do for justice  in action  , not just in language. It is about 
 moving  through guilt and shame, recognizing that we didn't create the current systems of oppression, and so 
 what we are taking responsibility for is the power that we hold to transform our conditions. In distinguishing 
 from allyship, Garza explains that allies may get “stuck” in guilt and shame, a profuse emotional outpouring yet 
 severe inaction. More information  here  or  “Ally vs Co-conspirator””: Thoughts by Bettina Love 

 Decolonization:  The steadfast commitment, practice  and process of undoing colonization. Active resistance 
 against colonial powers, and shifting it towards interdependence and healing. This process occurs at the 
 political, personal and societal levels including—but not limited to—cultural, educational, environmental, 
 spiritual and physical deconstruction of colonial oppression and ways of being. It also focuses on stopping the 
 cycles of abuse to heal ourselves from trauma, expanding our possibilities for the future. As Edgar Villanueva 6

 mentions “We must heal ourselves by each taking responsibility for our part creating or maintaining the 
 colonial virus. We must identify and reject the colonized aspects of our culture and institutions so we can heal. 
 Instead of divide, control and exploit, we embrace a new paradigm of connecting, relating and belonging." 
 Recommended readings  :  Decolonizing Wealth by Edgar  Villanueva  ,  A brief definition of decolonization  and 
 indigenization  ,  Decolonization is for everyone by  Nikki Sanchez 

 Diversity:  This term refers to the ways in which people,  culture, ideas, perspectives and values differ from one 
 another. It includes all the different characteristics that make one individual or group different, recognizing the 
 value that such differences have. A broad definition includes not only race, ethnicity, and gender — the groups 
 that most often come to mind when the term "diversity" is used — but also age, national origin, religion, 
 disability, sexual orientation, socioeconomic status, immigration status, education, marital status, language, 
 and physical appearance. It could also refer to different programs/services, types of community engagement, 
 the physical environment, etc. It is important to note that diversity per se can not guarantee equity or inclusion. 

 6  Villanueva E. 2018 Decolonizing wealth : Indigenous wisdom to heal divides and restore balance. Oakland, CA: 
 Berrett-Koehler Publishers 

 5  CARED Collective Glossary 

https://www.researchgate.net/publication/309902550_Conceptualizing_Color-evasiveness_Using_Disability_Critical_Race_Theory_to_Expand_a_Color-blind_Racial_Ideology_in_Education_and_Society
https://www.researchgate.net/publication/309902550_Conceptualizing_Color-evasiveness_Using_Disability_Critical_Race_Theory_to_Expand_a_Color-blind_Racial_Ideology_in_Education_and_Society
https://muse.jhu.edu/book/32566
https://movetoendviolence.org/blog/ally-co-conspirator-means-act-insolidarity/
https://researchguides.library.tufts.edu/AntiRacismResourceGuide/WhyCoConspirators
https://vimeo.com/502300589
https://static1.squarespace.com/static/5c45387685ede1d429c6ca4a/t/5d813c5b72b4347d5b9b695b/1568750684379/toolkit-v7-web+%281%29.pdf
https://www.ictinc.ca/blog/a-brief-definition-of-decolonization-and-indigenization
https://www.ictinc.ca/blog/a-brief-definition-of-decolonization-and-indigenization
https://www.youtube.com/watch?feature=youtu.be&v=QP9x1NnCWNY
https://static1.squarespace.com/static/511bd4e0e4b0cecdc77b114b/t/5cda1fed6322870001342472/1557798898036/CARED+Glossary.pdf


 Equity  : The condition and the process that would be achieved if the identities assigned to historically 
 oppressed groups no longer acted as the most powerful predictor of how one fares. The root causes of 
 inequities, not just their manifestations, would be eliminated. This includes elimination of policies, practices, 
 attitudes and cultural messages that reinforce or fail to eliminate disproportionate outcomes (economic, 
 educational, health, criminal justice, etc.) by group identity. 7

 Healing Centered Practices:  Refers to the process  of restoring holistic health and wellbeing through 
 emotional, spiritual and psychological health and the processes or practices that relieve stress, achieve 
 acceptance, promote hope and restore relationships. Healing centered practice is akin to the South African 
 term “Ubuntu” meaning that humanness is found through our interdependence, collective engagement and 
 service to others. 
 Recommended Reading:  The Future of Healing: Shifting From Trauma Informed Care to Healing Centered 
 Engagement  by Shawn Ginwright Ph.D 

 Historical Trauma:  Refers to  multigenerational trauma  experienced by a specific cultural, racial or ethnic group 
 that includes, but is not limited to, major events such as chattel slavery, civil/political wars, the Holocaust, 
 forced migration, ethnic genocides, and the violent colonization of Native Americans. Effects of historical 
 trauma impact individuals throughout generational lines and can present even in generations that have not 
 experienced the specific event. 

 Holistic  : Deliberate approach, commitment and practice  to engage in the work towards racial justice and 
 collective liberation from a place of complexity and systems thinking. Starting by integrating the body, mind, 
 heart and spirit, we recognize our whole-person nature and the ways in which racism and oppression has 
 harmed the intrinsic and sacred interconnectedness between all people, and between human beings and 
 Nature. Thus, we acknowledge the simultaneous impact of racism on our sense of identity, relationships, 
 collective cultures (community and organizations) as well as at the structural level within societal areas such 
 as education, government, health, finance, etc. This approach helps us understand that our actions can not 
 choose to be limited just to one of these realms but must be founded in the understanding that in order to 
 uproot the system of racial inequity we need both, internal and external deep transformational change. 

 Inclusion:  Refers to the deliberate commitment and practice to authentically center the voices and needs of 
 marginalized groups/individuals in co-creative processes such as decision-making. Inclusion is actively inviting 
 full participation from marginalized communities and not limited to symbolic representation. 

 Institutional racism:  Refers to the System of Racial  Inequity that is rooted on white supremacist ideology and 
 culture being perpetuated at the structural level of society via public policy, social conditioning and corporate 
 actions. Institutional Racism operates on preferential treatment, privilege and power for white people at the 
 expense of BIPOC people. It encompasses: (1) white history imposed as dominant at the cost of the 
 invisibilization, lessening, appropriation or even erasure of BIPOC history, cultural knowledge and technological 
 contributions. (2) white culture, imposed as dominant and upholded as the standard and norm for beauty, 
 competence, innocence and worth for all people at the expense of the persistent and harming impact on 
 BIPOC mental, emotional, physical and spiritual health. (3) white people's interests being imposed as dominant 
 in public policies and corporate actions at the expense of the needs of BIPOC communities. Additional 

 7  Baltimore Racial Justice Action 2016 

https://ginwright.medium.com/the-future-of-healing-shifting-from-trauma-informed-care-to-healing-centered-engagement-634f557ce69c
https://ginwright.medium.com/the-future-of-healing-shifting-from-trauma-informed-care-to-healing-centered-engagement-634f557ce69c
https://bmoreantiracist.org/resources/our-definitions


 resources on structural racism can be found  here  .  To learn more about housing segregation as an example of 
 how structural racism works in the US watch this  video. 

 Internalized racism:  The internalization within BIPOC individuals and communities of racist stereotypes, as 
 well as the constructed superiority of white dominant values, bodies, knowledge, etc. leading to anti- Blackness 
 and colonial thinking. Internalized racism poisons BIPOC minds, hearts, bodies and spirits, and it exemplifies 
 the impact of racism at the sacred levels of self, relationship and community. Some examples of the hidden 
 wounds of racial trauma are an assaulted sense of self, internalized devaluation, internalized voicelessness, 
 silenced emotions suchs as rage, grief, etc. BIPOC Intergenerational Healing is a growing multi-disciplinary 
 field and practice with useful research, knowledge and community support for this purpose. 

 Intersectionality:  Refers to how different forms of oppression converge and create complex, layered, 
 experiences and relationships to power within multifaceted identities. As defined by Kimberle Williams 
 Crenshaw  "Intersectionality is simply a prism to see  the interactive effects of various forms of discrimination 
 and disempowerment. It looks at the way that racism, many times, interacts with patriarchy, heterosexism, 
 classism, xenophobia — seeing that the overlapping vulnerabilities created by these systems actually create 
 specific kinds of challenges. “Intersectionality 102,” then, is to say that these distinct problems create 
 challenges for movements that are only organized around these problems as separate and individual. So when 
 racial justice doesn’t have a critique of patriarchy and homophobia, the particular way that racism is 
 experienced and exacerbated by heterosexism, classism etc., falls outside of our political organizing. 
 It means that significant numbers of people in our communities aren’t being served by social justice frames 
 because they don’t address the particular ways that they’re experiencing discrimination."  Recommended 8

 reading by Alicia Garza  “A herstory of the #BlackLivesMatter Movement” 

 Interconnectedness:  Refers to the ancestral knowledge and ways of being within several cultures such as 
 Indigenous,  that emphasizes connection to one another through our shared humanity. This mindset offers the 
 invitation for us all to see that everything in the universe is connected. We are a part of one another while also 
 being in connection with the natural world and the spiritual world. Interconnectedness reinforces that everyone 
 and everything has a purpose, is worthy of respect and caring, and has a place in the grand scheme of life. 

 Mutual Aid:  Refers to a community’s agreement to take on the responsibility for caring for one another, rather 
 than forcing individuals to fend for themselves or rely on charitable organizations for survival needs. It is a 
 reciprocal experience that creates a symbiotic relationship where not only the material benefits are important 
 to the experience, but also the relationship building through the process.  As Mariame Kaba, Community 
 organizer and abolitionist, says “I think one of the most important parts about mutual aid has to do with 
 changing the social relationships that we have amongst each other, in order to be able to fight beyond this 
 current moment, beyond the current crisis, beyond the current form of a disaster that we’re trying to overcome.” 
 Mutual aid extends beyond the bounds of  the immediate survival needs of a community or the financial 
 benefits. The difference between mutual aid and charity is that communal abundance can come in whatever 
 form the community needs to thrive such as child care assistance, educational support, time, emotional 
 support, food abundance, or other resources for giving and taking. 

 Mutual Accountability:  In the context of racial equity,  it refers to the ways in which individuals and 
 communities mutually hold themselves to their commitments and actions towards the shared pursuit of justice 
 and collective liberation. Mutual accountability demands truth speaking, and learning-centered and 

 8  Kimberlé Crenshaw and Lady Phyll Talk Intersectionality, Solidarity, and Self-Care 

https://www.raceforward.org/videos/systemic-racism
https://vimeo.com/328684375
https://www.thefeministwire.com/2014/10/blacklivesmatter-2/
https://www.them.us/story/kimberle-crenshaw-lady-phyll-intersectionality


 action-oriented commitment from all parts. Mutual accountability for racial equity must be founded on 
 relational trust built and nurtured between communities, as well as to be promoted and stewarded by legal 
 and/or organizational requirements. 

 Oppression:  Prejudice + Power. The systematic targeting  or marginalization of one social group by a more 
 powerful social group for the social, economic, and political benefit of the more powerful social group. 
 Oppression can manifest through racism, classism, sexism, heterosexism, and other isms. Only the dominant 
 group can be oppressive (i.e., racist, classist, etc.) because only the dominant group has the power. 9

 Othering and Belonging:  Othering is a set of dynamics, processes, and structures that causes marginality and 
 persistent inequality across any of the full range of human differences based on group identities. Dimensions 
 of othering include, but are not limited to, religion, sex, race, ethnicity, socioeconomic status (class), disability, 
 sexual orientation, and skin tone. Although the types of differences that undergird these expressions of 
 othering vary considerably and are deeply contextual, they contain a similar set of underlying dynamics. 
 Othering appeals to prejudice and fear (ex: Segregation). On the other hand “belonging” connotes something 
 fundamental about how groups are positioned within society, as well as how they are perceived and regarded. 
 Belongingness entails an unwavering commitment to not simply tolerating and respecting difference, but to 
 ensuring that all people are welcome and feel that they belong in the society. This idea is also called the  “circle 
 of human concern  ”. In the expansion of the circle of human concern we “humanize the other '' and challenge 
 and reject representations and narratives based on stereotypes that pit us against each other. In this process, 
 those that have been most marginalized are brought into the center of our concern. We don't just tolerate or 
 accommodate differences but ultimately support the creation of new inclusive narratives, identities and 
 structures that support us all. 10

 People of the Global Majority:  A collective term that  speaks to and encourages Black, Asian, Brown, 
 Indigenous, and other individuals who have been racialized as 'ethnic minorities' to decenter whiteness in the 
 construction of their identity. The term ‘people of the global majority’ affirms non-white people’s inherent power 
 as the majority of the world’s population and reaffirms a sense of solidarity across boarders. 

 Power:  Access to resources and decision-making  to get what you want done, the ability to influence others, 
 the ability to define reality for yourself, and potentially for others. Power can be visible, hidden, or invisible. 
 Power can show up as power over others, power with others, and/or power within  . Power is unequally 11

 distributed globally, and in the United States, society is heavily racialized since it is rooted in white supremacist 
 ideology and culture. Wealth, whiteness, citizenship, patriarchy, heterosexism, and education are a few key 
 social mechanisms through which power operates. Power is relational, and the different relationships either 
 reinforce or disrupt one another. The importance of the concept of power to anti-racism is clear: racism cannot 
 be understood without understanding that power is not only an individual relationship but a cultural one, and 
 that power relationships are shifting constantly. Power can be used malignantly and intentionally, but need not 
 be, and individuals within a culture may benefit from the power of which they are unaware. More resources on 
 power  here  and its relationship with race  here. 

 Privilege:  Unearned benefits conferred upon all members of mainstream or dominant groups (in the US, these 
 include male, white, heterosexual, affluent, young, able-bodied, and/or Christian) at the expense of others. 

 11  Open source leadership Strategies 
 10  powell a. j  and Menendian S . The problem of othering: towards Inclusiveness and belonging (Full article  link  ) 
 9  “The Dynamic System of Power, Privilege and Oppressions,  OpenSource Leadership Strategies  .” 

http://www.intergroupresources.com/power/
http://www.aclrc.com/racism-and-power
http://www.opensourceleadership.com/documents/DO%20Definitions.pdf
http://www.otheringandbelonging.org/the-problem-of-othering/#:~:text=We%20define%20%E2%80%9Cothering%E2%80%9D%20as%20a,differences%20based%20on%20group%20identities.&text=Othering%20and%20marginality%20can%20occur,or%20at%20the%20individual%20level.
http://www.opensourceleadership.com/documents/DO%20Definitions.pdf


 Privilege exists when one group has something of value that is denied to others simply because of the groups 
 they belong to, rather than because of anything they’ve done or failed to do  . Privilege can manifest through 12

 visible advantages such as access to wealth and resources, networks, professional opportunities, and social 
 status, as well as more subtly through, for example, freedom of behavior and setting the standard of normality 
 against which others are judged. Dominant group members may be unaware of their privilege or take it for 
 granted. 13

 Race:  A social and power construct based on the deliberately constructed belief that physical differences such 
 as skin color, hair color and texture, and facial [or other physical] features are related to intellectual, moral, or 
 cultural superiority. Its origin can be traced back to Europe, right after the Colonial era and throughout the 
 Enlightenment period when European invaders (colonizers) of Indigenous territories around the globe 
 deliberately assigned human worth and social status using themselves, ‘white’, as the model of humanity and 
 the height of human achievement for the purpose of establishing and maintaining the rule of their systems of 
 exploitation and wealth accumulation. 14

 Racial Healing:  In the context of racial justice,  healing centered practices are used to support the growth, 
 learning and unlearning of how the system of white supremacy has impacted the global community. Racial 
 healing recognizes the need to acknowledge and tell the truth about past wrongs created by individual and 
 systemic racism and address the present consequences. 

 Racism:  Racism is race prejudice plus social and institutional  power utilized for the purpose of oppressing 
 another racialized individual. Racism creates a system of advantage based on white supremacist ideology and 
 culture at the cost of the exploitation of BIPOC communities, knowledge, culture, wellbeing, etc. Within the 
 system a proximity to “whiteness” is rewarded even if the identity of whiteness is never affirmed, so non-white 
 people attempting to connect proximity to power strive for proximity to whitness. 

 Reparation:  Capitalism has motivated racism. As a result, reparations are defined as the act or process of 
 making amends for a wrong with the purpose of accountability and attempts at restoration of relationships. 
 The United Nations outlines five conditions that must be met for full reparations: 1) cessions, assurances, and 
 guarantees of non-repetition, 2) restitution and repatriation, 3) compensation, 4) satisfaction, 5) rehabilitation. 
 Reparation is not simply fulfilling one or more of the above listed conditions, but a mutual acknowledgement of 
 an event that took humans out of alignment with one another or created a system of imbalance and harm. The 
 central focus of the term reparation is built on the restoration of the full humanity of the individuals who have 
 experienced harm as well as those who have caused harm. The investment in the communities that have been 
 harmed and have caused harm allows both to rebuild the fractured interconnectedness that exists between 
 them. 
 Recommended Reading:  The Case  for Reparations by Ta-Nehisi Coates 

 Transformative Change:  A process in which people invest time, energy, and resources to progressively deepen, 
 center and broaden racial equity as a core and integral practice to organizational culture and structure. 
 Transformative change is holistic (internal reflection within individual identities and beliefs), restorative (active 

 14  Chisom R.  Washington M. 1997, Undoing Racism: A Philosophy of International Social Change. People’s Institute 
 Press. People’s Institute for Survival and Beyond. 1444 North Johnson Street. New Orleans, Louisiana, 70116. Second 
 Edition. p. 30—31 

 13  Open source leadership Strategies 

 12  McIntosh P. 1988 White Privilege and Male Privilege: A Personal Account of Coming to See Correspondences Through 
 Work in Women Studies.  Complete article here  . 

https://www.theatlantic.com/magazine/archive/2014/06/the-case-for-reparations/361631/
http://www.opensourceleadership.com/documents/DO%20Definitions.pdf
https://www.racialequitytools.org/resourcefiles/mcintosh.pdf


 reconnection within relational capacity), systemic (reimagining community and organizational culture), 
 collaborative (reorientation to interconnectedness), and experiential (ongoing learning and unlearning about 
 racial consciousness). (See Above section: Holistic Learning and Unlearning for Transformative Action) 

 Transformative Justice:  refers to  the political framework  and approach for responding to violence, harm and 
 abuse without creating more violence, harm, and abuse through the use of state sanctioned violence. It 
 includes dismantling and uprooting systems of oppression that create a disconnection between the inherent 
 humanity of both the harmed and those who have caused harm. Transformative justice can be applied to any 
 area of public service such as criminal justice, climate justice, social work and foster care, economic stability, 
 and much more. The purpose of transformative justice lies in building alternatives to our current systems and 
 breaking generational cycles of violence within communities and families. 
 Recommended Reading:  Transformative Justice: A Brief  Description  by Mia Mingus 

 White  : (as in “white people”): The term white, referring to people, was created by Virginia slave owners and 
 colonial rulers in the 17th century. It replaced terms like Christian and “Englishman” (sic) to distinguish 
 European colonists from Africans and indigenous peoples. European colonial powers established white as a 
 legal concept after Bacon’s Rebellion in 1676 during which indentured servants of European and African 
 descent had united against the colonial elite. The legal distinction of white separated the servant class on the 
 basis of skin color and continental origin. “The creation of ‘white’ meant giving privileges to some, while 
 denying them to others with the justification of biological and social inferiority.” 15

 Whiteness:  A social and power construction based on  a fabricated and delusional racial hierarchy that upholds 
 the  ideology and culture of white supremacy. “Whiteness is linked to domination and is a form of race privilege 
 invisible to white people who are not conscious of its power" (Henry & Tator, 2006, p. 353). “‘Whiteness,’ like 
 ‘color’ and ‘Blackness,’ are essentially social constructs applied to human beings rather than veritable truths 
 that have universal validity. The power of Whiteness, however, is manifested by the ways in which racialized 
 Whiteness becomes transformed into social, political, economic, and cultural behavior. White culture, norms, 
 and values in all these areas become normative naturally. People perceived as white  become the standard 
 against which all other cultures, groups, and individuals are measured and usually found to be inferior” (Henry 
 & Tator, 2006, p. 46-47). Drawing on the important work of Ruth Frankenberg (1993), the authors of Teach Me 
 to Thunder: A Manual for Anti-Racism Trainers, write that whiteness is a dominant cultural space with 
 enormous political significance, with the purpose to keep others on the margin. … [W]hite people are not 
 required to explain to others how ‘white’ culture works, because ‘white’ culture is the dominant culture that sets 
 the norms. Everybody else is then compared to that norm. … In times of perceived threat, the normative group 
 may well attempt to reassert its normativity by asserting elements of its cultural practice more explicitly and 
 exclusively” (p. 21) 16

 White Supremacy  : White supremacy is a social and power construction based on the delusional belief of white 
 superiority and with the purpose of exerting dominance over people for profit and plunder. Its origins can be 
 traced back to the European Colonial expansion that perpetuated systems of exploitation, oppression and 
 plunder of non-white populations around the world. The later Enlightenment Period in Europe further 
 institutionalized this violent ideology under the argument of the prevalence of science and reason. Although 
 not always explicitly, white supremacy is rooted in maintaining and defending systems of wealth, power, and 

 16  Henry, F. & Tator, C. (2006). The color of democracy: Racism in Canadian society (3rd edition). Toronto, ONT: Thomson 
 Nelson Canada. 

 15  Adair M. & Powell S. 1988 The Subjective Side of  Politics. p.17 

https://transformharm.org/transformative-justice-a-brief-description/


 privilege hoarding for white populations at the cost of non-white people. In the context of the United States of 
 America, Benjamin Franklin was a recognized promoter of the Enlightenment intellectual movement through 
 his Americanization ideology that set the foundation for the idea of a ‘white America’ as the ultimate measure 
 for being American. This ideology shaped ‘American’ culture through education, government and private 
 enterprise for generations since the foundation of the United States based on the genocide of Indigenous 
 Nations and chatteled slavery of Black people. White Supremacist ideology did not only construct false ideas 
 of the inferiority of Black, Indigenous and People of Color (BIPOC) bodies, knowledge, histories, contributions 
 and resilience, most importantly is continues to actively and violently attack BIPOC communities across the 
 United States and the world to continue the perpetuation of white dominance, wealth accumulation and 
 plunder. Much of the ideology and culture of white supremacy happen in subtle yet persistent and harmful 
 behaviors, e.g. expectation of white people’s needs always having  to be centered unquestionably 
 (relational/cultural level) as well as targeted voter suppression (at the structural societal level). Domestic terror 
 organizations such as  the Ku Klux Klan and the neo-Nazis, are just extreme expressions of unleashed white 
 supremacy ideology and culture. 

 White privilege:  In a white supremacist system, white  privilege and racial/national oppression are two sides of 
 the same coin. White privilege is the cultural and institutional web of  unearned preferential treatment and 
 exemption from racial and national oppression rooted in white supremacy ideology. White privilege arbitrarily 
 protects, benefits, and centers the needs (and wants) of people with light skin and with European ancestry not 
 only over, but most often at the cost of the exploitation of Black, Indigenous and People of Color communities. 
 Recommended resources: “Seeing White” podcast  here  and Whiteness and White privilege  core concepts  . 

 Racial Justice and Collective Liberation Initiatives 

 ●  Cosmic Possibilities Dreamspace:  https://issuu.com/projectnia/docs/_2021__ayo-final-combined 
 ●  Global Map of Indigenous Ancestral Territories:  https://native-land.ca/ 
 ●  Haitian Bridge Alliance:  http://haitianbridge.org/ 
 ●  Intersectional Environmentalist:  https://www.intersectionalenvironmentalist.com/ 
 ●  Leaders Igniting Transformation:  https://www.litwi.org/ 
 ●  Mijente:  https://mijente.net/ 
 ●  Missing and Murdered Indigenous Women USA:  https://mmiwusa.org/ 
 ●  Movement for Black Lives:  https://m4bl.org/ 
 ●  Project NIA:  https://project-nia.org/ 
 ●  Raices:  https://www.raicestexas.org/ 
 ●  Revolutionary Love Learning Hub:  https://valariekaur.com/revolutionary-love-project/ 
 ●  UndocuBlack Network:  https://undocublack.org/ 
 ●  United We Dream:  https://unitedwedream.org/ 
 ●  Voces de La Frontera:  https://vdlf.org/ 
 ●  Wisconsin First Nations:  www.wisconsinifirstnations.org 
 ●  YWCA USA:  https://www.ywca.org/ 

http://www.sceneonradio.org/seeing-white/
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https://mijente.net/
https://mmiwusa.org/
https://m4bl.org/
https://project-nia.org/
https://www.raicestexas.org/
https://valariekaur.com/revolutionary-love-project/
https://undocublack.org/
https://unitedwedream.org/
https://vdlf.org/
http://www.wisconsinifirstnations.org/
https://www.ywca.org/


Presenting Sponsor

Leading Sponsors
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Sustaining Sponsor
• UW Credit Union

Empowering and Nonprofit 
Sponsors

• Access to Independence
• African American Health 

Network (AAHN)
• Agrace
• All of Us Research Program-

UW School of Medicine and 
Public Health 

• American Family Insurance 
DreamBank

• Balisle Family Law Legal 
Counsel, S.C.

• Boardman & Clark LLP
• Chrysalis
• City of Madison - DCR
• Community Academic Aging 

Research Network (CAARN)
• Community Shares of WI
• Doulaing The Doula

• Eichel Financial
• Forward Community 

Investments
• Girl Scouts of WI-Badgerland 

Council, Inc.
• Ho-Chunk Gaming Madison
• Husch Blackwell
• J.H. Findorff & Son Inc.
• Journey Mental Health 

Center
• Kollath CPA
• Madison Community 

Cooperative
• Madison Community 

Foundation
• Middleton Outreach 

Ministries
• Morgridge Center for Public 

Service
• Old National Bank
• Planned Parenthood 

Advocates of WI
• Reach Dane
• RISE

• Sandra Rosenbaum School 
of Social Work University of 
Wisconsin-Madison

• Sierra Club Four Lakes Group
• Summit Credit Union
• Tamara D Grigsby OEI/Dane 

County
• TASC Employee Philanthropy 

Committee
• The Nature Conservancy
• The Road Home Dane County
• Thermo Fisher Scientific
• United Way of Dane County
• UW - Madison Athletic 

Department
• UW Department of Obstetrics 

& Gynecology
• UW Health, UnityPoint Health 

- Meriter & Quartz
• Wegner CPAs
• Willy Street Co-op
• Wisconsin Department of 

Public Instruction
• Wisconsin Public Radio

RACIAL JUSTICE SUMMIT SPONSORS
Thank You to the Corporate and Nonprofit Sponsors 
Who Help Make the Racial Justice Summit a Reality.
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Here For Every You.
uwcu.org/racialequity 

UW Credit Union was created with the goal of improving the financial well-being 
of Wisconsin communities. Now, in partnership with United Way of Dane County 
and United Way of Greater Milwaukee and Waukesha County, we have contributed 
nearly $1.5 million in funds for programs that are working to do the same – by 
helping Black people, Indigenous people and communities of color to overcome 
the disproportionate barriers they’ve faced in achieving economic mobility and 
educational opportunities. Visit us online today to learn more about the  
UW Credit Union Fund for Racial Equity. 

We’re Investing $1.5 Million  
For Racial Equity In Wisconsin.

© 2021 Alliant Energy 224527 9/1 MJ

It’s not just about making  
positive change.  

It’s about building a bright  
future with the best workforce.  
At Alliant Energy, we put our energy to work for you.  
That means eliminating all coal from our generation  
sources by 2040 and producing more clean, renewable  
energy. It also means hiring talented employees with  
diverse perspectives who reflect the communities  
we serve.  

Learn more at alliantenergy.com/poweringwhatsnext.



As your community energy company, we 
are committed to improving the quality 
of life for all who live and work here. We 
are grateful to Vanessa and her team for 
bringing the YWCA’s mission to life, and 
proud to be a supporter of the work.

 Congratulations to YWCA 
Madison on the 20th Racial 

Justice Summit!

YOUR DREAMS
DESERVE A VILLAGE.
Your hard work. 
Your determination.
Your sacri� ces.
At American Family Insurance, we understand what it 
takes to make your dreams a reality. That’s why we work 
so hard to protect them – surrounding you with a village 
of support every step of the way.

Learn more at amfam.com.

American Family Mutual Insurance Company, S.I. & its Operating Companies, 6000 American Parkway, Madison, WI 53783 ©2021 016798 – 9/13. 
Some products not available in every state.



Through our investments in education, 

economic stability, and emergency aid, 

we strive to foster equity so that everyone 

can achieve a brighter financial future.

We are #StrongerTogether

SUPPORTING
THE COMMUNITY

IS A

GROUP
EFFORT

Learn more at cunamutual.com/about-us

CORP-1221083.3-0619-0721 ©CUNA Mutual Group, 2019 All Rights Reserved.

CUNA Mutual Group is the marketing name for CUNA Mutual Holding Company, a mutual insurance holding company, its subsidiaries and affiliates. 
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