
 

YWCA Madison - Job Description 
 

Job Title: Race & Gender Equity Practitioner 
Department: Race & Gender Equity 
Reports To: Race & Gender Equity Director 
FLSA Status: Exempt 
Revision date: January 18, 2021 
 
Summary 

The Race and Gender Equity department at YWCA Madison creates opportunities for learning in community and capacity 
building for deep racial justice learning and unlearning, as well as offers collaborative consulting services for 
transformative change that centers, deepens and broadens racial justice, equity and belonging within organizational 
systems and culture. 
 
Our services invite people and organizations to embrace the need to develop an ongoing racial justice practice that is 
rooted in both: 

● Recognizing, unlearning and dismantling beliefs, behaviors and practices that perpetuate racism, harm and 
inequity.  

● Identifying, learning and strengthening beliefs, behaviors and practices that co-create equity, healing and 
belonging. 

 
Our philosophy and method of service across our programming is holistic (whole person and systems capacity building), 
experiential (content, skill building, embodied, as well as emotional based learning focused on the development of 
ongoing practice), collaborative (co-creative partnership, community of practice and shared accountability) and 
restorative (healing centered practices for conflict transformation). 
 
YWCA Madison is seeking candidates for two Race and Gender Equity Practitioner positions. Both persons will be joining 

the Race and Gender Equity (RGE) team and would need to be highly steeped in the practice of facilitating deep racial 

justice learning, unlearning and practice i.e. facilitating deep listening and transformative conversations, embodied and 

experiential learning for system awareness, conflict transformation, etc .  
 

The ideal candidate will have: 

● At least two years of demonstrated facilitation practice for racial justice learning and/or equity consulting. 

● A deep commitment to ongoing learning, and creative collaboration as well as the capacity to integrate new 

learning into their own practice.  

● A developing holistic practice that integrates a systemic, intersectional, embodied, and healing approach for 

racial justice and organizational transformative change. 

Primary Role 

The Race & Gender Equity Practitioner will collaborate with both Race and Gender Equity Director and Lead Practitioner 

in a plurality of areas of work with a high emphasis on the co-facilitation of learning experiences, co-leading in consulting 

services with partner organizations as well as in the support of logistic implementation within the programs described 

below: 

 

● Racial Justice Series 



This 3-day foundational training for racial justice is offered to the public three times a year (Spring, Summer and 
Fall/Winter). It has been offered for 10 years, and aims to be a deep learning experience for participants to 
develop an authentic foundation of shared understanding of the system of racial inequity as well as a 
community of practice for racial justice and collective liberation. This series is offered in-person, as well as a 
virtual series of workshops.  
 

● Racial Justice Summit  
Since 2001, this has grown into our largest annual gathering of people and organizations for transformative 
learning, co-inspiration, healing, coalition and action envisioning for racial justice and collective liberation. In 
2020, we offered our first-ever virtual Summit and we had the joy to gather close to 1,600 people joining us not 
only from Madison, WI, but also from other cities across the United States.  
 

● Creating Equitable Organizations  
Since 2013, RGE team has been developing a practice of holistic and collaborative consulting support offered to 
organizations that are committed to embark on a journey of transformative change to center, deepen and 
broaden racial justice, equity and belonging within their organizational culture and systems. In these eight years 
we have developed a deep understanding of the breadth of services, multi-pronged strategies and holistic 
approach that is needed to authentically support organizations with this purpose. 

This program is consistently growing and a significant percentage of our time is dedicated to supporting 
contracted partners in this program as well as supplemental offerings for this network i.e. Equitable Leadership 
Development offerings, and race-based affinity offerings such as BIPOC healing centered sessions, etc. 

 
Apart from the above described ongoing programming, our Race and Gender Equity department collaborates for specific 
offerings such as: 

● Amplify Madison: This 2021 will mark our third and last cohort of Amplify Madison women awardees, this 
program supports teams of three women that submitted a project combining professional development, 
collaboration between organizations and community engagement. 

● Black Thought Wall Madison: This community and interactive art installation in the South side of Madison  is 
co-created in collaboration with Alicia Walters from the Black Thought Project. Throughout this 2021 YWCA 
Madison will be collaborating with local organizations and community stewards to offer three public events of 
Centering Blackness as a practice. 

 
RGE Practitioner must have the capacity to be engaged in multiple projects at a time as well as to respond to the 
different needs as emerge from the broad range of programming that the RGE department offers.  

For example, within a given week, this person could be working in collaboration with the RGE Director or Lead 
Practitioner or their own on tasks for services with a contracted Creating Equitable Organizations partner, while 
supporting tasks for a designated area of planning/implementation for our Racial Justice Summit, while also planning for 
the co-facilitation of our Racial Justice Series offerings, as well as supporting tasks for the coordination of Black Thought 
Wall community offerings throughout 2021.  

 
Essential Skills, Practice and Responsibilities include the following. Other responsibilities may be added in 
coordination with the Race and Gender Equity Director. 
 
Creative Collaboration 

● Co-lead and collaborate with the Race & Gender Equity Director and/or Lead Practitioner for the: 

o Design and Facilitation of racial justice learning experiences. 

o Implementation of our Annual Racial Justice Summit. 

o Stewarding of relationship and process with Creating Equitable Organizations partners contracting 

with us for transformative organizational change. 

o Design and implementation of other race and gender equity programming.  



● Actively participate in the development of team culture and practices rooted in YWCA mission and core values: 

humanity, community, growth and restoration. 

● Participate in opportunities with peer YWCA Madison staff beyond the Race and Gender Equity department to 

broaden the understanding and practice of racial justice within our organization. 

● Support collaboration initiatives oriented to strengthen community and organizational culture rooted in YWCA 

Madison core values across departments and teams. 

Facilitation of Learning Experiences 

● Manage and coordinate preparation and debriefing meetings, as well as logistical support with co-facilitators 

for each learning experience. 

● Collaborate with each co-facilitator in the design as specific to every learning experience. 

● Establish and nurture an authentic relationship with each co-facilitator; one that embraces the practice of peer 

mentoring and mutual feedback for ongoing learning and growth. 

● In coordination with the Race and Gender Equity Director,  the RGE Practitioner will map their own journey of 

ongoing racial justice learning, unlearning and practice for each quarter, and in connection with Professional 

Development goals and bi-annual evaluations. 

 
Program Coordination 

● Proactively communicate with established co-lead to coordinate tasks as needed for the ongoing stewardship 

of relationships and process within a designated program and/or area of work i.e. communication with Creating 

Equitable Organizations partner as part of our collaborative consulting support, communication with RJ Summit 

committee members for monthly meetings, setting up of pre-workshop and post-feedback processes for training 

offers, etc.  

● Managing the systematization of feedback and testimonies from designated RGE programs and/or areas of 

work, in coordination with RGE Director and towards the development of an end-of-year report. 

 
Key Qualifications 

● Evidence of at least 2 years of racial justice facilitation and/or equity consulting. 

● Strong personal racial justice learning and unlearning practice. 

● Capacity to integrate new learning into ongoing and ever-evolving racial justice and equity practice. 

● Organized, detail oriented and capable to create a flow to engage in multiple areas of work in a day. 

● Deliberate attention to the stewardship of relationships and process. 

● Very strong communication skills, both verbal and written. 

● Strong skills for programs such as Word, Excel, PowerPoint, G-Suite, Survey Monkey, Mailchimp, Canva, 

Padlet, Mentimeter, Adobe pdf, and other similar programs.  

 


